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Of the 22 1,818 DSPs employed in the 2,364 reporting organizations:

There was variance by state

ranging from 23% - 74% of the
3’1% 6()% DSP workforce being part-time.
were part-time were full-time
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Of DSPs who left posmons in calendar year 2016:

left in fewer than 6 months

m left between 6 and 12 months
ST oft after 12 months

Of DSPs employed within these organizations:

have been there between 6 and
1 9%) fewer than 6 months 16% 12 months 65% over 12 months
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1 5(7 of responding providers offer health insurance to all DSPs
0

TENURE

()() /, of responding providers offer health
insurance to only full-time DSPs
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1 7% B responding
providers do not offer

health insurance

Average vacancy vacancy ranges

Part-time 15% -5-28%
Full-time 10% . 4-15%
overall 12% - 5-12%

States: AL, AZ, CT, DC, GA, HI, IL, IN, MD, MO, NE, NY, OH, OR, PA, SC, SD, TN, TX, UT, VT

Average wages wage ranges

Star‘_tmg 510.79 $8.79-513.87

average
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HOURLY WAGES

Overall $ 11.76 $O4T-S1A4.27

average




