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o With an average turnover ratio of 43.3%,” the exodus

of DSPs from the field has left people with I/DD
without consistent access to critical support and at a
higher risk for hospitalization and institutionalization.
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HOW CAN

ANCOR supports the following solutions
to increase recruitment, strengthen the
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S. 1332
H.R. 2941

S. 3118
H.R. 6296

H.R. 7267

Recognizing the Role of Direct Support
Professionals Act

There is currently no federal standard occupational classification
(SOC) for DSPs. Congress should support the creation of a SOC
for DSPs, which would ensure accurate data collection and help
policymakers address the workforce crisis.

HCBS Relief Act

Congress should support a crucial two-year, 10-point increase in
the federal match (FMAP) for Medicaid, which would empower
states to enhance their home and community-based services
programs and address critical workforce issues.

Disability Community Act

To address the unique challenges Medicaid-funded I/DD
providers face in compliance with regulations that raise the cost
of service delivery, providers need additional funding to ensure
they are not forced to limit access to services for people with
disabilities.
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